
Hot Chocolate Trust		 Job Application: Confidential

Youth Worker 

Personal Details

Full Name:

Home Address:




Telephone:
	Day:
	Mobile	:

Email:


Where did you see this job advertised?

Suitability for the Post

Referring to the job description and person specification, please outline in up to 500 words how your experience, qualities and learning make you suitable for the post, considering both youth work and physical activity.




In up to 400 words, what are some of the factors which reduce young people’s engagement with physical activity and sports?





In up to 400 words, please talk about how you could promote and reinterpret sports and physical activity for young people that may not see themselves as 'sporty' or 'active'?





References

Please give the name, address, telephone number and email of two referees. Your first reference should be your present or more recent employer. Please indicate in what capacity you are known to each referee.

Referee 1

Name:
Address:




Phone:
email:
Capacity in which you are known to referee:

Please tick this box if you are unhappy for us to contact your referee at this stage    



Referee 2

Name:
Address:




Phone:
email:
Capacity in which you are known to referee:

Please tick this box if you are unhappy for us to contact your referee at this stage    

Health Questionnaire

The successful candidate will be sent a health questionnaire.  We ask these heath questions in order to allow us to know of any areas where you may need additional support in your role and we could put reasonable adjustments in place so you can confidently fulfill the role’s requirements.  Examples of adjustments we have put in place for various roles in the past have included special software to help with dyslexia, flexible working for fatigue/chronic pain, and applying for specialist equipment through the Access to Work scheme.  If you would like to discuss your health before applying, please phone on 01382 223880.


Vetting Procedures

This post will require completion of a Self-Declaration Form and the appropriate level of PVG Disclosure Record through the Protecting Vulnerable Groups (PVG) Scheme.  Disclosure checks will only be requested for those applicants that we wish to appoint.

  (i)	Self Declaration Form: Please confirm that you have completed the Self Declaration form and returned it to us saved as a separate document or in a sealed envelope clearly marked “Self Declaration Form”.  This Self Declaration Form will only be opened in the event of you being provisionally offered the role.


					Please Tick  

 (ii)	Disclosure Record: Please confirm that you understand and agree to a disclosure record should we wish to appoint you to a post considered to be regulated work.



					Please Tick  


Authenticity of Information Provided

Providing any misleading information or false information to support your application will disqualify you from appointment, or if appointed will render you liable to dismissal without notice.

Statement to be signed by the applicant:

I hereby declare that I have understood and complied with the requirements laid down in the previous paragraph and I agree that the information I have given may be used for registered purposes under the Data Protection Act 2018.

I also declare that I have the right to work legally in the UK and shall bring passport and/or necessary evidence should I be invited to interview.


Signed


Date


Return two documents by 9 am on Monday the 6th of July 2026:
· a signed copy of this form
· your 2-page CV
· and, in a separately attached file or envelope, your Self-Declaration Form

to Claudia Richardson at admin@hotchocolate.org.uk or
Hot Chocolate Trust, The Steeple Church, Nethergate, Dundee DD1 4DG

